
Corporate Committee - Terms of Reference

The Corporate Committee is responsible for the functions set out below:

Regulatory Framework

1.  To discharge all non-executive functions not allocated to the  Council or
another Committee.

2. To appoint a Planning Sub-Committee and approve its terms of reference,
procedures and protocols including the adoption of a Planning Code of
Practice.

3. To appoint any Sub-Committees within its remit deemed necessary to
perform its functions and approve their terms of reference, procedures and
protocols.

4. To develop, review, monitor and maintain a strategic overview of  the
Council’s regulatory function.

5. To consider the functions relating to health and safety under any relevant
statutory provision within the meaning of Part 1 Health and Safety at Work Act
1974, to the extent that those functions are discharged otherwise than in the
Council’s capacity as an  employer.

6. To consider Polling District and Place Reviews undertaken in accordance
with the Representation of People Act 1983.

7. To develop, monitor, review and make recommendations to Full  Council on
the adoption of byelaws.

8. To consider recommendations to other bodies of the Council on policy
development and responses to Government consultations within the remit of
the Committee or its Sub-Committees.

9. To approve any Member training deemed necessary for the  Committee or
its Sub-Committees.

Human Resources

1. To maintain a strategic overview of Human Resources matters, including
adopting any proposed changes to current policies which may affect the terms
and conditions of staff employed by  the Council.

The quorum for the Corporate Committee shall be 4 elected Councillors.


